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Announcement of the Nakhon Ratchasima Primary Educational Service Area Office 2
The will on a good conduct in administration of Nakhon Ratchasima Primary
Educational Service Area Office 2 Become a good governance and transparency
organization for Fiscal Year 2027

l, Mr. Dumnern Piankha, director of Nakhon Ratchasima Primary Educational Service
Area Office 2, announced that. To manage with honesty in accordance with good governance,
transparency and accountability. To build confidence in the society Nakhon Ratchasima Primary
Educational Service Area Office 2 has anti-corruption intentions. All forms of education will be
maintained as a good corporate governance and transparency as follows.

1. Duties and tasks are to be carried out according to the laws, rules and regulations
in a full and strict manner. The personnel concerned are encouraged to follow the laws, rules
and regulations as stipulated herein.

2. Conscience is to be inculcated and awareness is created concerning the effort
and will to oppose and public interests. Consciousness and virtues are and make the best
effort to prevent corruption. The personnel of Nakhon Ratchasima Primary Educational Service
Area Office 2 are to be aware of the adverse effects of corruption on their organization in
particular and the country as a whole.

3. Corruption-oriented behavior and corruption are totally unacceptable and not
socially tolerated. With the sense of unacceptability and intolerance of corruption widely
practiced, it is optimistically expected that the personnel of the area office and the schools
under it will develop a sense of shame and dread. As a result, they will not be engaged in
corruption.

4. Commit to work with fairess, honesty, speed and efficiency. The dynamics of
corruption and compliance with standards in the workplace.

5. Management is based on good governance. And together create a moral culture
to occur in the organization. And budgel management with transparency, cost-effectiveness.
The benefits to the government. And show the liability. If the performance of Nakhon Ratchasima
Primary Educational Service Area Office 2 affected and occurred. Total damage to society

Hereby announced for all
Announced on October 15, 2026

Dmnéﬁ iPWWa,

(Mr. Dumnern Piankha)

Director of Nakhon Ratchasima Primary Educational Service Area Office 2
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Nakhon Ratchasima Primary Educational Service Area Office 2 Announcement

Subject : Implementation of the “No Gift Policy” for Fiscal Year 2027

Nakhon Ratchasima Primary Educational Service Area Office 2 acknowledges
the utmost significance of nurturing an organizational culture, values, and appropriate guidelines
for personnel to adhere to regarding giving or receiving gifts, rewards, or any form of gratification
resulting from their duties. This initiative aims to prevent actions that may exptoit authority
for personal or others’ benefits, in accordance with the government’s policy and the national

reform plan focused on preventing and combating corruption and misconduct.

In an effort to demonstrate opposition to all forms of corruption, as well as to fortify
virtues of ethics, morality, and integrity in work practices, resulting in transparency in operations
based on good ethical principles, Nakhon Ratchasima Primary Educational Service Area Office 2
hereby declares a strict prohibition for all personnel against accepting any kind of gifts or incentives,
whether prior to, during, or after the execution of their duties, to prevent corruption and
misconduct. Administrators across all levels are urged to set an example by upholding these
standards and ensuring strict compliance among their respective staff to prevent any instances

of corruption and misconduct.
This announcement is hereby made known to all and must be strictly adhered to.

Announced on October 15, 2026

Dremern ke,

(Mr. Dumnern Piankha)

Director of Nakhon Ratchasima Primary Educational Service Area Office 2



